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Introduction 

Borderlands, established in 1996, organizes Leadership Training Programs, Team Building 
Events, Professional Development 
Programs, Corporate Events and School Programs. Borderlands has offices in Nepal and 
comprises of  
1. Borderlands PDP  
2. Borderlands Eco Adventure Resort,  
3. Nature-treks.com  
4. Ultimate Descents Nepal.  

We are also present in Sri-Lanka as "BORDERLANDS Sri-Lanka" 

Borderlands Eco Adventure Resort, Nature-treks.com and Ultimate Descents Nepal
specializes in adventure tourism activities like: white water rafting, kayaking, abseiling, 
trekking, hiking, mountain biking, rock climbing etc and offers the best services in the 
industry with safety being its top priority. The Borderlands PDP, on the other hand, 
specializes in Leadership Training, Professional Development Programs and Team Building 
Events which are fun filled and adventurous yet teaches the crucial components of a 
successful organization namely: 
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PROFESSIONAL 
DEVELOPMENT

PROGRAMS

Borderlands has, in consultation with many 
international organisations, developed 
Nepal’s premier Professional Development 
Programs (PDP). Our PDPs are designed to 
stimulate personal growth within a framework 
of support and team unity. 

We offer challenges and facilitation that assist 
in developing the essential skills and attributes 
needed for success in today’s world. 
Borderlands has been providing Leadership 
Training, Professional Development Programs 
(PDPs), Team Building Events, School 
Programs and Staff Retreats for national and 
international Corporate Houses, Schools and 
Institutions for more than a decade.  

The programs range from a half-day program 
to full residential courses at the Borderlands 
Eco Adventure Resort or any other venue as 
per the client’s requirements.



Our Philosophy

A quality environment breeds quality thought, and using adventure activities as metaphors we 
can help your organization focus on reaching your training goals. Building trust rests on 

establishing a safe learning environment. True group cohesion and teamwork develops as people 
work together, thus resulting in the support of one another. To stimulate learning, and so we don’t 

take ourselves too seriously of course, we’ve also incorporated a size able dose of fun in all the 
programs/activities.

To get ahead in a global market, progressive organizations know that they have to make optimum
use of their resources. They should also appreciate the importance and value of a dynamic, well 

trained workforce. Employees are a valuable resource that needs to be change tolerant and 
flexible in the face of increasing competition and globalization. Investment in individual, team 

and organizational development is an investment in success and wholly necessary rather than a 
luxury.

All organizations have a specific history and distinctive culture that has evolved over many 
years. Many people may be consciously unaware of restraints that may be inherent in this 

culture. Exposure to a new learning environment and a fresh approach to facilitation can often 
highlight any inhibitions and restraints that may be slowing down progress and the healthy 

growth of the organization.  



Learning is maximized 
in situations requiring teams and individuals to make critical decisions and 
valued judgments. Potentially challenging adventure activities encourages us to assume 
responsibility for ourselves, team members and the consequences of any judgments or 
decisions we may have made. 

Facing stress and anxiety 
in a supportive environment can lead to a feeling of greater unity and understanding within 
a team. Respect and compassion for self and others is also developed. 

Problem solving 
and facing new challenges involves many different learning styles and allows teams 
and individuals to recognize their strengths and weaknesses.

Discovering new skills 
and strengths may empower a team or individual and open up new decision making 
options for the future. Success and support breeds optimism and heightens expectations of 
what a team or person can do. 

Adventure activities 
are extremely fun filled and lead to a greater appreciation of the physical environment. 
They can be seen as character building, but any possible ‘make or break’ scenario or negative 
experience, is totally unacceptable in adventure training. 

We learn more when we are having fun.

Adventure activities are 'learning by experience’

Why use outdoor adventure in 
corporate trainings?

"Training in a new and safe learning environment lets us sense, opt 
and make decisions exclusive of the real life consequences 

associated with our work. This space allocates the experimentation 
and aids full development of team and individual potential."

An intense, unforgettable experience will aid long term retention of any learning.



Our programs are designed to 
address the following themes:

Program Design

All the programs that the Borderlands 

offer are tailor-made to meet the

specific requirements of its clients. 

In addition to organizing Leadership 

Training Programs, Team Building 

Events, Professional Development 

Programs, Corporate Events and Staff 

Retreats, the Borderlands also offers 

multi-adventure tourism activities 

that can be used as part of the 

training experience. 

Both indoor and outdoor sessions can 

be incorporated in the program and 

the sessions will be run by professional 

facilitators/instructors. 

Borderlands value proposition

Learning through experience has never been 

more relevant to organizations and individuals. 

The challenges we face today are increasingly 

demanding, complex and often unpredictable. 

They require individuals and teams to change - 

to think and work in new and effective ways. 

The Leadership Training's, Professional 

Development Programs and 

Leadership Development Programs’ unique

expertise in action learning will ask you, your 

team and your organization to move 

beyond what you believe you are capable of 

doing. 

Our business is to challenge organizations and 

individuals to fulfill their potentials by 

providing them with the tools and experience 

necessary for inspired achievement.  
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Our major clientele list includes

And Many More...




